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Compliance Assistance Program

°® What is the OFCCP?

° What does the OFCCP
have to offer?

° Presentations and
seminars available

°* What are compliance
evaluations?
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Office of Federal Contract Compliance

OFCCP Mission Statement

To ensure that employers doing
business with the Federal
Government comply with laws and
regulations requiring non-
discrimination and equal employment

opportunity.
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OFCCP Vision

OFCCP works to ensure equal opportunity in
jobs created with Federal contracting dollars
through compliance assistance and, when

necessary, Strong enforcement.
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Office of Federal Contract Compliance

""" What is the Office of Federal

Contract Compliance Programs?

OFCCEP is part of the U. S. Department of Labor, Employment
Standards Administration. The OFCCP enforces the following EEO
laws that apply to federal contractors and subcontractors:
@ Executive Order 11246, as amended, prohibits discrimination in employment
on the basis of race, color, gender, religion, or national origin and requires

federal contractors to take affirmative action to ensure equal employment
opportunity.

@ Section 503 of the Rehabilitation Act of 1973, as amended, prohibits
discrimination and requires affirmative action in all employment practices
for qualified individuals with disabilities.

@ Vietnam Era Veterans’ Readjustment Assistance Act of 1974, as amended,
prohibits employment discrimination and requires federal contractors to take
affirmative action to employ and advance in employment qualified disabled and
other covered veterans.
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Contract subparts in the Federal Acquisition

Regulation (FAR) that reference laws under

OFCCP jurisdiction can be found in Title 48
of the CFR

e 22.8 Equal Employment Opportunity

e 22.13 Special Disabled Veterans, Veterans of the Vietnam Era, and
Other Eligible Veterans

e 22.14 Employment of Workers with Disabilities
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e 52.222-21
o 52.222-22
e 52.222-23
e 52.222-24
o 52.222-25
o 52.222-26
o 52.222-27
o 52.222-29

Office of Federal Contract Compliance

FAR clauses referencing Executive Order
11246 can be found in Title 48 of the CFR

Prohibition of Segregated Facilities
Previous Contracts and Compliance Reports

Notice of Requirement for Affirmative Action to Ensure
Equal Employment Opportunity for Construction

Pre-award On-Site Equal Opportunity Compliance
Evaluation

Affirmative Action Compliance
Equal Opportunity

Affirmative Action Compliance Requirements for
Construction

Notification of Visa denial
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FAR clauses referencing Section 503 can be found

in Title 48 of the CFR
e 52.222-36 Affirmative Action for Workers with Disabilities

FAR clauses referencing VEVRAA can be found

in Tile 48 of the CFR

«52.222-35 Equal Opportunity for Special Disabled Veterans,
Veterans of the Vietnam Era, and Other Eligible Veterans

« 52.222-37 Employment Reports on Special Disabled Veterans,
Veterans of the Vietnam Era, and Other Eligible Veterans

« 52.222-38 Compliance with Veterans' Employment Reporting
Requirements
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OFCCP’s JURISDICTION

a_—

 Executive Order 11246 and Section 503:
? Federal contract in excess of $10,000

Contract
$10,000

* VEVRAA:
? Federal contract of at least $25,000

The $25,000 threshold only applies to contracts entered
before 12/01/2003. ~

For contracts entered on or after
12/01/2003, the contract dollar
threshold is $100,000.

Contract
$25,000

Contract
$100,000
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OFCCP’s JURISDICTION
(cont’d)

* Exceptions to the contract dollar threshold amount for coverage
by Executive Order 11246 requirements:

* Financial institutions which are issuing and paying agents for U.S. savings
bonds and savings notes

* Contracts with depositories of federal funds in any amount

* Government bills of lading
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Subcontractor Responsibility

OFCCP equal employment opportunity
clauses are applicable to subcontractors.

Federal agencies: please supply OFCCP with
any subcontractor information as well as notifying
subcontractors of OFCCP requirements.

Construction Contractors: obligation exists in
41 CFR, 60-4.2(d) to notify OFCCP of your
subcontracts.
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m OFCCP
Types of Compliance Evaluations

® Supply and Service
Contractors

® (Construction
Contractors
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OFCCP Selection Procedures

Supply & Service

® OFCCP assesses data submitted by contractors on EEO-1 forms that report
the workforce demographics in each of their establishments.

This information is processed via a computer that uses a strict set of pre-
determined formulas known as “EEDS” (Equal Employment Data
System).

® Contractors are reviewed in the order in which they appear on the
selection list generated by EEDS.
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Supply & Service
Review Process

® Scheduling letter ® Offsite analysis

® Compliance Officer ® Closing procedures
assistance inquiry

® Submission of Affirmative
Action Plan

® Desk audit/offsite analysis

® Onsite evaluation

in the 21st Century

@Z@ U.S. Department of Labor




Office of Federal Contract Compliance
Programs

Construction Review Process

® Scheduling letter

® Onsite review

® Offsite analysis

® Closing procedures
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Remember!

If you are a federal contractor, you can expect
OFCCP to:

® Provide compliance assistance at your request.
® Invite you to seminars & presentations.
® Disseminate publications

® Answer questions ® Explain the purpose of the evaluation,
describe the evaluation process and identify
actions that you need to take to comply with
the regulations.

® Fully consider your position and explanations
during the conciliation process.

® Be respectful and professional during
compliance evaluations.

U.S. Department of Labor
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Programs
Easy “To Do” List...

For Federal Agencies:

 Invite local OFCCP office to pre-bid conferences

* Notify local OFCCP office of contract and subcontract data
* Notify contractors of OFCCP presence

* Perform timely mput into FPDS

For Prime Contractors
 Notify local OFCCP office of subcontract awards
 Contact OFCCP for free technical assistance

For Subcontractors and Smaller Businesses:

» Call OFCCP for free technical assistanee.
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What does the OFCCP offer?

OFCCP provides
compliance assistance...

to help contractors understand
their contractual obligations for
equal employment opportunity

and affirmative action.
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Compliance Assistance is Available
Throughout the Review Process

° Prior to the evaluation process
° During the evaluation process
® After the evaluation process

° Any time outside of the
evaluation process
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OFCCP Provides Compliance
Assistance by:

° Offering personal assistance y,
in person or via phone o

® Conducting seminars

® Disseminating publications,
pamphlets and guides
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Offering Personal Assistance in Person
or Over the Telephone

When you call OFCCP, you
Do Not get a recording-you
get a LIVE person to help
you!

You can receive
One-On-One help.
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SEMINARS

OFCCP offers seminars specific to your needs.

®* We will conduct small group formal seminars in our office.

® You can request personal assistance at any time at your
facility or at our office.
o2 n

L
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OFCCP Assistance is Available on
Specific Topics such as:

® How to prepare written AAPs L
® Utilization Analysis (

® Availability Analysis

® How to prepare for an OFCCP compliance evaluation
® How to conduct an adverse impact analysis

® Typical problems found in compliance evaluations
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At your request, we provide...
» Regulations
EEO posters

Compliance Q\/
——

Assistance Guides 1
Pamphlets V
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OFCCP website:
http://www.dol.gov/esa

&Send

 Links to other £ 2008y
pertinent websites

Addess [@] hip:/fwew dol.gov esalofccp/inde him
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Office of Federal Contract Compliance Programs
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Office of Federal Contract Compliance Programs

Welcome

® BrOC I l I I r‘ :S The Office of Federal Contract Compliance Programs (OFCCP) is part of the U.S.

Department of Labor's Employment Standards Administration. It has a national network of
six Regional Offices, sach with District and Area Offices in major metropolitan centers.

On September 13, 2002, Deputy Assistant Secretary, Charles E. James, Sr., signed the

.
Y Separate Facility Exemptions/Maiver Policy Directive. The Directive outlines the
‘ s/ 1‘ ‘N[ ro‘ ‘ l Ir‘ S procedures Federal contractors must use when requesting a separate facility
exemption/waiver from the requirements of Executive Order 11246 and the affirmative

action provisions of the Vietnam Era Yeterans' Readjustment Assistance Act of 1974
(VEVRAAY., OFCCP regulations provide for an exemption from these laws for contractor
facilities not connected to the performance of a Government contract. The Directive also

sets forth the factors the Deputy Assistant Secretary will consider in evaluating such
* Fact Sheets

On July 16, Deputy assistant Secretary, Charles E. James, Sr. sent the first Functional
Affirmative Action Program Agreements to companies that had requested approval to use
this new procedure, which is described in the March 21, 2002 Functional AAP Directive. In
addition to the Basic Agreement, there is an Addendum Section that describes the

. husiness units for whirh functinnal AsPs will he drvelnned. While same cnmnanics have
’ €] [ [ e Intemet
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OFCCP Regions

North east

Midwest

Mid-Atlantic

Pacific
Southeast

Southwest-Rocky Mountain
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Thank you. We look forward to
working with you in the future.

Heather Swanson

Assistant District Director
OFCCP Pittsburgh
(412)395-6331
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